
MARLBOROUGH SCHOOL COMMITTEE
AND

CAFETERIA EMPLOYEES, SEIU, LOCAL 888

MEMORANDUM OF UNDERSTANDING

This MEMORANDUM OF UNDERSTANDING is entered into by and between the
Marlborough School Committee (hereinafter, the “Committee”) and the Marlborough Cafeteria
Employees, SEIU, Local 888 (hereinafter, the “Union”).

WHEREAS, the Committee and the Union entered into a collective bargaining agreement for the
period July 1, 2020 through and including June 30, 2022; and

WHEREAS, the duly-authorized representatives of the Committee and the duly authorized
representatives of the Union have met, pursuant to Massachusetts General Laws, Chapter l5OE, to
negotiate a successor agreement; and

WHEREAS, said representatives of the Committee and the Union have, subject to ratification by
the membership of the Committee and the Union, agreed to a successor agreement for the period
of July 1, 2022 through and including June 30, 2025;

NOW, THEREFORE, in consideration of mutual promises and covenants, the parties hereto
agree as follows:

1. Prior Agreement and Duration

The Collective Bargaining Agreement in effect for the period July 1, 2020 through and
including June 30, 2022, shall be in full force and effect for the period July 1, 2022 through
and including June 30, 2025, except as modified by this MEMORANDUM OF
UNDERSTANDING.

2. Duration

Three Years: Effective July 1, 2022 through June 30, 2025.

3. Article 7, Section 4 — Sick Leave Buy Back

Amend to read as follows:

Annual Sick Leave Buy Back: Employees with at least one (1) year of continuous
service shall be eligible for the annual sick leave buy back incentive program.
Employees who have not used any sick days in a given fiscal year may purchase up
to seven (7) five (5) days at the per diem rate of that same fiscal year. Employees
who used one (1) sick day in a given fiscal year may purchase up to six (6)four (4)
days at the per diem rate of that same fiscal year. Employees who used two (2) sick
days in a given fiscalyear may purchase up to three (3) days at the per diem rate



of that same fiscal year. An eligible employee shall notify the Personnel
Department by October 1 St of his or her interest in buying back days from the
previous year. Payment will be made on or about December 1 St The days paid
shall be deducted from the employee’s sick leave accrual. However, the deduction
shall not be counted as sick days in computing a subsequent year’s eligibility.

4. Article 12, Section 1 — Probationary Period

Amend to read as follows:

New employees shall be subject to a probationary period not to exceed ninety (90)
working days. For purposes of this provision, working days shall be defined as
days present at work, excluding sick, personal, or unpaid days. During such
probationary period, the employee shall not be entitled to any of the provisions of
this Agreement and may be dismissed by the Superintendent without cause.

5. Article 6, Section 2 — Snow Days

Amend to read as follows:

Snow days shall be considered as paid leave for a maximum of four (4) days in each
school year. Should there be more than four (4) snow days in a school year
employees may elect to use personal or sick days or, alternatively upon written
request to the Director ofFood Services, take an unpaid day.

6. ArticLe 8, Section l.A — Bereavement

Amend to read as follows:

Death in the Immediate Family - Permanent Part-time employees shall be allowed
a period of up to five (5) consecutive calendar days’ absence without loss of pay
each time there is a death in the immediate family. The immediate family is defined
to include parents, step-parents, sibling, step-sibling, child, step-child, spouse,
mother-in-law, father-in-law, grandchild, the then brother-in-law, the then sister-
in-law, and grandparents. The up to five (5) day period above referred to, shall be
prior to or immediately after the funeral. Employees shall be allowed one (1) day
to attend the funeral of aunts, uncles, nieces, nephews or persons living in the same
household. A second day may be granted with approval by the Superintendent or
his/her designee. Bereavement leave is defined as consecutive business days
immediately following the death not to be carried over a school recess period.
During the December, February, and April school recess periods, the leave shall
begin immediately upon the death. In extenuating circumstances, additional time
may be requested and may be granted at the discretion of the Superintendent.
Probationary employees may request up to three (3) consecutive calendar days
paid leave for the death of an immediate family member. Such request will be
made in writing to the Superintendent or their designee and the decision on such
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request shall not be subject to the grievance and/or arbitration provisions ofthis
Agreement.

7. Article 6 Section l.A — Holidays

Amend to read as follows:

If school is open during the week of Presidents’ Day, employees will be paid for
Presidents’ Day. If school is open during the week of Patriots’ Day, employees will
be paid for Patriots’ Day. Ifthe school yearfor students extends past Juneteenth,
then employees will be paidfor the Juneteenth holiday.

8. Article 19— Payroll Deduction of Dues

Amend to read as follows:

1. During the life of this Agreement, in accordance with the terms of the fonn of
authorization of check off of dues, hereinafter set forth, the Employer agrees to
deduct Union membership dues levied in accordance with the Constitution of this
Union, from the pay of each Union employee who executes or who has executed
such form, and remit the aggregate amount to the Treasurer of such Union along
with a list of Union employees who have had such duos deducted. Such remiftance
shall be paid bi weeldy.

2. Each employee, who elects not to join or maintain membership in the Union, may
voluntarily pay a se’ice fee to the Union in any amount that is equal to the amount
required to become and remain a member in good standing of the exclusive
bargaining agent and remit the aggregate amount to the Treasurer of the Union
along with a list of agency fee members who are having said dues deducted.
such payment is purely volunta on the part of the employee and is not a condition
of employment. Such remirtance shall be made bi woeldy.

3. The Union shall indemnify and save or hold the School Comminee harmless against
all claims, demands, suits or other forms of liabili’ which may arise by reason of
any action taken in making deductions and remiffing the same to the Union pursuant
to this Article, or by compliance with provision of the Article.

During the life of this Agreement, in accordance with the terns of the form of
authorization of check-off of dues, hereinafter set forth, the employer agrees to
deduct Union membership dues levied in accordance with the constitution ofthis
Union, from the pay ofeach Union employee who executes or who has executed
suchform, and remit the aggregate amount to the Treasurer ofsuch Union along
with a list of Union employees who have had such dues deducted. Such
remittance shall be paid bi-weekly.
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2. The Union shall indemnify and save or hold the School Committee harmless
against all claims, demands, suits or other forms of liability which may arise by
reason ofany action taken in making deductions and remitting same to the Union
pursuant to this Article, or by compliance with provision of the Article.

3. The Parties acknowledge and agree that the form ofauthorization as provided in
this Agreement includes authorizations created and maintained by use of voice
authorizations, electronic records and electronic signatures consistent with state
and federal law. The Union, therefore, may use electronic records to verjfy
Union membership, authorization for voluntary deduction of Union dues and
fees front wages or payments for remittance to the Union, and authorization for
voluntary deductionsfrom wages, subject to the requirements ofstate andfederal
law. The School committee shall accept confirmations from the Union that the
Union possesses voice records or electronic records ofsuch membership and give
full force and effect to such authorization for purposes of this Agreement. The
Union shall indemnify and save or hold the School committee harmless against
all claims, demands, suits or other forms of liability which may arise by reason
of any action taken in making deductions and remitting same to the Union
pursuant to this Article, or by compliance with provision of the Article.

4. To the extent required by M. G.L. c. I 50E, s.5A, the employer shall provide the
Union with the following information when a prospective employee accepts au
offer ofemployment, within ten (10) calendar days of the acceptance:

The employee’s name, job, title, worksite location, home address, work
telephone number, home andpersonal cellular telephone numbers on file
with the employer, date of hire, work entail address, and personal email
address on file with the employer.

Additionally, to the extent required by M. G.L. c. 150E, s. SA, when a new
employee is hired, one halfhour (30 minutes) will be allotted to the Union to meet
with the new employee to share Union information with the said employee during
new employee orientation (see Article 28 regarding Staff Orientation Day in
August or the orientation program offered to employees starting after such date).
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9. Article 10. Section 3 — Longevity

Amend to read as follows:

Employees covered by this Agreement who have reached their qualifying anniversary date
of employment by December 1S of any year will receive an annual longevity stipend on
December 1 5th of that year or the closest working day thereto as follows:

Years of Service Amount Amount
(on 9/1/2013) (on 9/1/2011)

5 years $275.00 $300.00
l0years $325.00 $350.00
l5years $375.00 $400.00
20years $125.00 $450.00
25 years $ 475.00 $ 500.00

Employees hired on or after July 1, 2011 June 30, 2024 shall be ineligible for longevity
payments under the provisions of this section.

10. Article 10. Section 4 — Clothing Allowance

Amend to read as follows:

Each Union member shall receive a clothing allowance ofheefive hundred dollars
($300.00 $500.00) to be paid in their first pay period, except those employees hired
as and performing the work of the Driver position shall receive a clothing allowance
of five hundred dollars ($500.00) to be paid in the first pay period.

11. Wages

A. Increase the July 1, 2022 salary schedule as follows:

1. Effective July 1, 2022— 1%;

2. Effective July 1, 2023 — 2%; and,

3. Effective July 1, 2024— 2%.

B. Contingent upon ratification of an agreement on or before June 30, 2022, the
Committee will pay a one time, lump sum signing bonus to all current members of
the Union equal to 2% of their FY2022 base pay, with said bonus to be paid within
thirty (30) days of the final ratification date.
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This MEMORANDUM OF UNDERSTANDING is subject to ratification by the
COMMITTEE and the UNION. The Parties agree to use their best efforts to obtain ratification
by their respective bodies.

This MEMORANDUM OF UNDERSTANDIG is subject to ratification by the parties. The
Parties agree to use their best efforts to obtain ratification by their respective bodies.

This MEMORANDUM may be signed in counterparts, which together shall constitute an original.
The Parties agree that electronic signatures or signatures by fax andlor scanned and sent via email
are acceptable as originals.

Signed by the duly authorized bargaining representatives on the dates set forth below:

MARLBOROUGH SCHOOL COMMITTEE MARLBOROUGH CAFETERIA
WORKERS, SEIU, LOCAL 888

Date:

_________________
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